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AFFIRMATIVE ACTION PLAN (AAP) BRIEFING
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•
AAP Requirement

•
Plan contents

•
Assessment of Past Performance

•
Future Goals

	Purpose
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•
Disseminate the AAP status, policy, and goals

•
Obtain your commitment to continue to be an equal opportunity and affirmative action employer

	AAP Requirement
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•
Executive Order 11246—Issued by President Johnson in 1965, requires Government Contractors to take positive steps toward insuring equal opportunity for all persons without regard to race, color, religion, sex or national origin.  Contractors must have written plans on file at each facility.

	Plan Contents
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•
Statistical Data

–
Availability Analysis

--
Internal Workforce

--
External Workforce

–
Utilization Analysis

•
Statement of Policies and Practices

–
Equal Opportunity Employer

–
Affirmative Action Employer

•
Separate Affirmative Action Plan for:

–
Veterans — Vietnam Era and disabled

–
Individuals with a Disability

	Assessment of Past Performance
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•
Overall utilization of minorities remained high (xx.x%).

•
Overall utilization of females increased (xx.x % to xx.x %), 

•
Utilization of Female xxx increased dramatically from xx.x % to xxx%.  This was an underutilized job last year.

•
Promotion and termination rates for females and minorities were generally favorable

	Goals for the Upcoming Year
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